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REGULATIONS
on the procedure for conducting mandatory preventive examinations 
medical examinations of employees
1. General provisions
1.1. The Regulation on the Procedure for Conducting Mandatory medical examinations of Employees (hereinafter referred to as the Regulations) establishes the procedure for organizing and conducting medical examinations of employees at Name LLC (hereinafter referred to as the Company).
1.2. The requirements of these Regulations are mandatory for all employees of the enterprise.
1.3. The regulation was developed on the basis of the "Procedure for conducting medical examinations of employees of certain categories" approved by the order of the Ministry of Health of Ukraine dated 13.10.2026 No. 246.
																1.4. Mandatory preliminary (at the time of hiring) and periodical (during employment) medical examinations are carried out for workers engaged in heavy work, work with harmful or dangerous working conditions or those where there is a need for professional selection, and annually for persons under the age of 21. 
																1.5. A preliminary medical examination is carried out at the time of employment for the purpose of:
· 																determination of the employee's state of health and registration of initial objective indicators of health and the ability to perform professional duties without deterioration of the state of health in conditions of action of specific harmful and dangerous factors of the production 
environment and labor process;
· [bookmark: bookmark=id.7yjb8bk3zbif]																detection of occupational diseases (poisonings) that occurred earlier during work at previous productions, and prevention of production-related and occupational diseases (poisonings). 
																1.6. Periodic medical examinations are carried out for the purpose of:
· 																     timely detection of early signs of acute and chronic occupational diseases (poisoning), general and production-related diseases among employees;
· 																     provision of dynamic monitoring of the state of health of employees under the influence of harmful and dangerous production factors and the labor process;
· 																     resolving the issue of the employee's ability to continue working under the conditions of the action of specific harmful and dangerous production factors and the labor process;
· 																     development of individual and group health care facilities and rehabilitation measures for employees classified as a risk group based on the results of a medical examination;
· 																     carrying out appropriate health measures. 

																2. General requirements for conducting the preliminary 
    and periodic medical examinations of employees

[bookmark: bookmark=id.1dotr5pkxlsu]																2.1. Preliminary (periodic) medical examination of employees is carried out by health care institutions assigned to the second, first, higher accreditation category based on the results of state accreditation in accordance with the Procedure for State Accreditation of Health Care Institutions, as well as by specialized health care institutions that have the right to establish a final diagnosis of occupational diseases, by higher medical educational institutions of III - IV levels of accreditation that have departments and professions of course diseases and conduct laboratory, functional and other research and provide medical and sanitary assistance in specialties. 
																2.2. Institutions of the state sanitary-epidemiological service annually, at the request of the enterprise, with the participation of a representative of the primary trade union organization or a person authorized by the employees, determine the categories of employees who are subject to a preliminary (periodic) medical examination and by December 1 draw up an Act of determining the categories of employees who are subject to a preliminary (periodic) medical examination. 
																2.3. On the basis of the Act on determining the categories of employees who are subject to preliminary (periodic) medical examination, the enterprise draws up, within a month, in four copies, name lists of employees who are subject to periodic medical examinations, on paper and electronic media, and reconciles them at the sanitary-epidemiological station.  One copy of the list remains at the enterprise (with the official responsible for organizing the medical examination), the second - is sent to health care institutions, the third - to the institution of the state sanitary and epidemiological service, the fourth - to the working body of the executive directorate of the Fund. 
																2.4.  In order to conduct a preliminary (periodic) medical examination of employees, the enterprise must conclude or timely renew a contract with a health care institution and provide it with a list of employees who are subject to a preliminary (periodic) medical examination.
[bookmark: bookmark=id.sbpraupv30s4]																     At the time of hiring or in the case of transfer to other difficult work, work with harmful or dangerous working conditions, the employer must issue a referral for a mandatory preliminary medical examination of the employee (hereinafter referred to as a referral).
																2.5. The employer, at the expense of his own funds, ensures the organization of medical examinations, the costs of an in-depth medical examination of an employee with suspicion of occupational and production-related diseases and their medical rehabilitation, dispensation of employees of risk groups for the development of professional 
diseases 
																2.6.  The periodicity of medical examinations in health care institutions may be changed by the institution of the state sanitary-epidemic service, based on the specific sanitary-hygienic and epidemic situation, but at least once every two years. 
[bookmark: bookmark=id.nblx5dlrkkss][bookmark: bookmark=id.402j6q99ifvu][bookmark: bookmark=id.xd1vlbpmj2vk][bookmark: bookmark=id.2wfpqz9cjzvl]																2.7.   On the basis of the list of employees who are subject to periodic medical examinations, the occupational health and safety engineer draws up a plan-schedule for their implementation, agrees it with the employer and the institution of the state sanitary and epidemiological service. The time schedule for medical examinations, laboratory, functional and other studies and the doctors involved in their conduct are indicated in the schedule.  Medical examination by doctors is carried out only if the results of the mentioned studies are available. 
[bookmark: bookmark=id.b3cg4n3awwjx][bookmark: bookmark=id.qh881e7wt739][bookmark: bookmark=id.nlbi36ejwgz0]																2.8. The employer keeps the employee's place of work (position) and average earnings for the period of the medical examination and, based on the results of the medical examination, informs the employee about the possibility (impossibility) of continuing to work in the profession. 
																2.9.  The results of the medical examination can be challenged by the employer or employee in higher level health care institutions or in court. 

[bookmark: bookmark=id.ao9rys5uf2v2]																3. Organization of medical examinations by the employer

																Employer:
																3.1. Organizes laboratory studies of working conditions with the determination of harmful and dangerous factors of the production environment and the labor process at specific workplaces of employees in accordance with the hygienic classification of work according to indicators of harmfulness and danger of factors of the production environment, difficulty and tension of the labor process in order to determine the categories of workers who are subject to a preliminary (periodic) medical examination, and submits this data to the relevant sanitary and epidemiological station. 
																3.2. During the conclusion of the employment contract, the employee must be informed about the working conditions and about the presence at his workplace of dangerous and harmful production factors that have not yet been eliminated, the possible consequences of their impact on health, and about the employee's rights to benefits and compensation for working in such conditions in accordance with the legislation and the collective agreement.
																     An employee may not be offered work that, according to a medical opinion, is contraindicated for him due to his health condition.  Persons with the conclusion of a psychophysiological examination are allowed to carry out works of increased danger and those that require professional selection. 
																3.3.   Approves the plan-schedule of conducting medical examinations by health care institutions. 
																3.4. Ensures timely and organized attendance of employees for medical examinations and examinations. 
																3.5.  Monitors the conduct of medical examinations in terms agreed with health care institutions, appoints responsible persons for the organization of medical examinations. 
																3.6. Suspends from work employees who have not passed medical examinations within the prescribed period, and does not allow employees to work for whom, according to a medical opinion, such work is contraindicated due to their state of health. 
																3.7. Provides at its own expense an out-of-hours medical examination of employees:
· 																at the employee's request, if he believes that the deterioration of his health is related to working conditions;
· 																on his own initiative, if the employee's state of health does not allow him to perform his work duties. 
																3.8. He has the right to subject an employee who evades a mandatory medical examination to disciplinary action, and to suspend him from work without pay. 
																3.9. Employs minors only after a preliminary medical examination. 

																4. Responsibility

																4.1. For violation of the requirements of occupational health and safety legislation, guilty persons may be held to material, disciplinary, administrative and criminal liability in accordance with the current legislation of Ukraine.

																5. Final provisions

																5.1. These Regulations shall enter into force from the date of its approval by order of the enterprise.
																5.2. Changes and additions to the Regulation are made by the relevant order of the enterprise. In the same order, the Regulation is repealed.
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