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REGULATIONS
about the Occupational Health and Safety Service

1. General provisions.
1.1. These Regulations on the Occupational Health and Safety Service (hereinafter, the Regulations) establish the procedure for creating and operating the Occupational Health and Safety Service of "Name" LLC (hereinafter, the company) and define the rights, duties and responsibilities of its specialists.
1.2. The regulation is an element of the occupational health and safety management system (OHSMS) of the enterprise.
1.3. These Regulations are intended to establish a continuous system for monitoring occupational health and safety conditions at the company.
1.4. All structural units of the company must comply with these Regulations.
1.5. The company head and the company's Occupational Health and Safety Service shall monitor compliance with these Regulations. 
1.6. The workforce shall exercise public oversight of compliance with these Regulations through its elected employee representatives or, where present, trade unions acting through their elected bodies and representatives (public inspectors). 

2. Regulatory references.
2.1. These Regulations shall apply insofar as they do not conflict with applicable Ukrainian law.
2.2. These Regulations have been developed with due regard to the following regulatory documents:
· the Law of Ukraine "On occupational health and safety";
· the Code of Labor Laws of Ukraine;
· the "Model Regulations on the Occupational Health and Safety Service", approved by Order No. 255 of the State Committee of Ukraine for occupational health and safety Supervision dated 13 October 2026.

3. Procedure for Establishing and Operating the Occupational Health and Safety Service
3.1. The Occupational Health and Safety Service (hereinafter, the Occupational Health and Safety Service) is established at the company to organize legal, organizational and technical, occupational hygiene, socioeconomic, and preventive healthcare measures aimed at preventing occupational accidents, occupational diseases and incidents during work activities.
3.2. At the company, the Occupational Health and Safety Service is represented by a part-time occupational health and safety engineer.
3.3. The company shall pay for the Occupational Health and Safety Service specialist's training and knowledge testing, which shall be conducted in accordance with Ukrainian law before the specialist begins performing their duties and every three years thereafter.
3.4. In their work, Initials, Surname shall be guided by applicable Ukrainian law, the company’s Occupational Health and Safety Management System Regulations, state occupational health and safety regulations (NPAOP), and duly approved internal company regulations.
3.5. Initials, Surname shall perform their duties in accordance with work plans (schedules) approved by the company head. 
3.6. The company head shall ensure that the Occupational Health and Safety Service specialist's workplace is properly organized for the performance of their duties and is equipped with the necessary office equipment, furniture, communications equipment, and other required resources.
3.7. Initials, Surname may not be assigned functions or tasks not provided for by the Law of Ukraine "On occupational health and safety", these Regulations, or the company’s OHSMS.
3.8. The Occupational Health and Safety Service may be dissolved only if the company is liquidated or ceases to use hired labour.

4. Tasks of the Occupational Health and Safety Service
4.1. Develop an effective occupational health and safety management system (OHSMS) at the company; promote continuous improvement in this area by every structural unit and employee; and provide professional support for the company head's decisions on these matters.
4.2. Organization of preventive measures aimed at eliminating harmful and dangerous production factors, preventing accidents at work, occupational diseases, accidents, fires and other cases of threat to the life or health of employees.
4.3. Studying and promoting the introduction of scientific and technical achievements, progressive and safe technologies, modern collective and personal protective equipment of workers into production.
4.4. Control over compliance by employees with the requirements of laws and other occupational health and safety laws and regulations, as well as normative acts on occupational health and safety operating within the enterprise.
4.5. Informing and providing explanations to employees of the enterprise on occupational health and safety.

5. Functions of the Occupational Health and Safety Service.
5.1. Development together with other units of the enterprise of comprehensive measures to achieve the established standards and increase the existing level of occupational health and safety, plans, programs to improve working conditions, prevention of occupational injuries, occupational diseases, provision of organizational and methodological assistance in the implementation of planned measures.
5.2. Preparation of draft orders on occupational health and safety issues and submitting them to the head of the enterprise for consideration.
5.3. Carrying out, together with representatives of other structural divisions and with the participation of representatives of the enterprise's trade union or, in its absence, employee representatives for occupational health and safety (if they are elected), inspections of employees' compliance with the requirements of occupational health and safety laws and regulations. 
5.4. Compilation (if necessary) of reports on occupational health and safety.
5.5. Conducting induction briefing on occupational health and safety issues with employees.
5.6. Keeping records and conducting an analysis of the causes of occupational injuries, occupational diseases, accidents at work, and the damage caused by them.
5.7. Ensuring the proper preparation and storage of documentation on occupational health and safety issues, as well as its timely transfer to the archive for long-term storage in accordance with the established procedure.
5.8. Compilation with the participation of the heads of the structural subdivisions of the enterprise of lists of professions, positions and types of work for which occupational health and safety instructions operating within the enterprise should be developed, providing methodological assistance during their development. 
5.9. Informing employees about the main requirements of laws, other laws, regulations and internal occupational health and safety rules that are in force within the enterprise.
5.10. Consideration of the following:
· questions about confirmation of the existence of a dangerous industrial situation, which caused the employee's refusal to perform the assigned work, in accordance with the legislation (if necessary);
· letters, statements, complaints of employees concerning compliance with occupational health and safety legislation.
5.11. Organization of the following:
· provision of units with regulatory acts on occupational health and safety and occupational health and safety acts operating within the enterprise, manuals, training materials on these issues; 
· work of the occupational health and safety office (if available), preparation of information stands, occupational health and safety corners, etc.;
· meetings, seminars, competitions, etc. on occupational health and safety issues;
· propaganda on occupational health and safety issues using informational means. 
5.12. Participation in such activities:
· the investigation of accidents, occupational diseases and accidents at work, respectively, in accordance with the procedure established by the current legislation of Ukraine;
· drawing up a sanitary and hygienic description of the working conditions of employees undergoing examination for the presence of occupational diseases (poisoning);
· conducting an internal audit of the state of occupational health and safety;
· the work of the commission for attestation of workplaces for compliance with regulatory acts on occupational health and safety;
· development of regulations, instructions, and other normative acts on occupational health and safety that apply within the enterprise, as well as development of the "occupational health and safety" section of the collective agreement (if it exists);
· compilation of lists of professions and positions, according to which employees must undergo mandatory preliminary and periodic medical examinations;
· organization of training on occupational health and safety issues;
· the work of the knowledge assessment commission on occupational health and safety issues (in the case of training on occupational health and safety issues at the enterprise).
5.13. Control of the following:
· implementation of measures provided for by programs, plans for improving the state of safety, occupational hygiene and the industrial environment, the collective agreement and measures aimed at eliminating the causes of accidents and occupational diseases and accidents at work;
· carrying out identification and declaration of safety of high-hazard facilities;
· the availability of occupational health and safety instructions in the enterprise's structural units, as well as the timely introduction of necessary changes and additions to them;
· timely conduct of the necessary tests and technical inspections of the equipment;
· the state of safety and protective devices, ventilation systems;
· timely conduct of occupational health and safety training and briefings;
· timely provision of workers with protective clothing, safety footwear, means of individual and collective protection, detergents and disinfectants;
· providing employees with proper sanitary and hygienic and sanitary and household conditions;
· timely and correct provision of benefits and compensation to employees for difficult and harmful working conditions, providing them with medical and preventive nutrition, milk or other equivalent food products, provision of paid breaks for sanitary and health purposes, etc. in accordance with the requirements of the current legislation of Ukraine;
· maintenance of the territory of the enterprise, internal roads and footpaths in a safe and proper condition;
· organization of workplaces in accordance with occupational health and safety regulations;
· using the targeted funds allocated for the implementation of comprehensive measures to achieve the established standards and increase the existing level of occupational health and safety;
· employment of women, disabled persons and persons under the age of 18, in accordance with the current legislation of Ukraine;
· execution of the binding instructions issued by state supervisory authorities in the field of occupational health and safety and submission of an insurance expert on occupational health and safety;
· timely conduct of preliminary (at the time of hiring) and periodic (during employment) medical examinations of employees engaged in heavy work, work with harmful or dangerous working conditions or those where there is a need for professional selection, annual mandatory medical examinations of persons under the age of 21.

6. Rights of employees of the Occupational Health and Safety Service.
6.1. Initials, Surname shall have the right to:
· for unhindered access to all structural subdivisions, buildings, premises, etc. for the performance of their functional duties;
· to demand from the heads of the structural divisions of the enterprise the necessary information or documentation to check the state of occupational health and safety, as well as to receive from them the necessary explanations on occupational health and safety issues;
· issue binding written instructions in Form 1-OHS (Appendix A) to the heads of structural units and other responsible company officials requiring the correction of identified deficiencies. Only the company head may revoke a written instruction issued by Initials, Surname. The instruction shall be prepared in two copies: one shall be given to the head of the structural unit (responsible official), and the other shall remain with the Occupational Health and Safety Service and be retained for five years. If the head of the structural unit (responsible official) refuses to sign for receipt of the instruction, the Occupational Health and Safety Service specialist shall submit a corresponding report to the company head;
· stop the operation of factories, sites, machines, mechanisms, equipment in case of violations that pose a threat to the life or health of employees;
· demand the suspension from work of persons who have not passed the medical examination, training, instruction or knowledge test on occupational health and safety issues provided for by the legislation of Ukraine and do not have permission to perform the relevant work, as well as persons who do not fulfill the requirements of occupational health and safety laws and regulations;
· to send to the head of the enterprise a submission on the prosecution of officials and employees who violate occupational health and safety requirements;
· to make proposals to encourage employees for their active work to improve the state of occupational health and safety;
· to involve, in agreement with the head of the enterprise, specialists of the enterprise to carry out inspections of the state of occupational health and safety;
· to represent, on behalf of the manager, the enterprise in state and public institutions when considering occupational health and safety issues.

7. Interaction of the Occupational Health and Safety Service.
7.1. In its work, the Occupational Health and Safety Service interacts with all structural subdivisions of the enterprise, as well as trade union organizations or employee representatives (if they exist).
7.2. In its work, the Occupational Health and Safety Service interacts with the following bodies and organizations:
· the central body of executive power, which ensures the formation of state policy in the field of occupational health and safety;
· the central body of the executive power, which ensures the formation of state policy in the field of health care;
· the central body of the executive power, which ensures the formation of state policy in the field of civil protection;
· Pension Fund of Ukraine;
· medical and preventive institutions;
· other bodies and organizations within their powers.

8. Final provisions.
8.1. These Regulations shall enter into force from the date of its approval by order of the head of the enterprise.
8.2. Changes and additions to the Regulations are made by order of the head of the enterprise. In the same order, the Regulation is repealed.



DEVELOPED BY: 
Occupational Health and Safety Engineer			____________			    Initials, Surname
       (signature) 


Appendix A
To the Regulation on 
Occupational Health and Safety Service 
Form 1-OHS
Occupational Health and Safety Service 
"Name" LLC


BINDING WRITTEN INSTRUCTION

			No.________ dated "___" _________________ 2026

	To___________________________________________________________________________
_____________________________________________________________________________
	(Surname, Given Name, Patronymic, and position of the person receiving the instruction)

Pursuant to the Law of Ukraine "On occupational health and safety", and in order to provide safe and healthy working conditions, I require that you correct the following violations and deficiencies:

	№
	s/p
		Identified violations
	(describe the violation and any deficiencies in the management system)
	Law or regulation, clause and paragraph whose requirements have been violated
(specify the clause, paragraph and title of each violated occupational health and safety law or regulation)
		Proposed deadline for correcting the violations (specify the day, month and year)
		Completion record (specify the actual completion date of the measures; to be signed by the person who issued the instruction and the person who received it)

	1
	2
	3
	4
	5

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



	The violations specified in items _________________________________________________ of this instruction created a workplace situation that threatens workers' life or health.

Pursuant to Article 15 of the Law of Ukraine "On occupational health and safety", I prohibit, from ___ hours ___ minutes on "___" _____________ 2026, the operation (performance of work) of _______________
______________________________________________________________________________
______________________________________________________________________________
					(specify the facility, area, workshop, production operation, machine, mechanism or equipment)

The suspended work may resume with my written permission after the violations I identified have been corrected.

Please notify me in writing when this instruction has been complied with after the deadlines specified in it.

INSTRUCTION ISSUED BY:
_______________________
_______________________                                           ______________
			                       (Position, Surname, Given Name, Patronymic)	                              (Signature)

			INSTRUCTION RECEIVED BY:
_______________________
_______________________                                           ______________
			                       (Position, Surname, Given Name, Patronymic)	                              (Signature)

(If the recipient refuses to sign for receipt of the instruction, enter "Refused to sign" and specify the date.)



